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I hewe three > as comasnts on the Job valuation ond Review “eg: 
foree proposals, 


First, I heave seri doubts concerming the Task force's concept 7 
the role of Federal ra and the extent to shich ; should be de .e- 
gated authority to classi ti positions. In most g at operationa, 
profit end logs sccountablilty cannot approach that’ whick is possible .n 
the privete sector. Also the\ Task Porce focuses pon wanagesent at a Levsl 
which cannot posaeibly exercise\the final author fer detisiong 1 se Led tis: 
eiasaificetion, and gay of pe lL or the } teary regponsibilisy for 
financin, their prograzs, To plese such rity at the level oroposed 
would secon fragment an agency and troy + basis for am appreach to mri 
geveloning ond meinteataing 6 career work force, 


Second, I believe that the Administrative, orofessional, sad Teel sie ul 
evaluation System should be exteaded istlude the izecutive Levels <¢in- 
tained in the Executive Zwaluation $ » The ixecotive levels are .. 
normal extension upward of APTES levels. \In addition, the aria? of s.eri«. 
oecupational systems should be ny fogeans in\the AMPES System with variettow 
in pay for different ocempatic baged possibly cn the gyste: 
presently used for special » « This would inclale a1 the positiac: 
under one basic syatem except/those under the CO Evaluation flan, “ud: 
& system, adequstely cove Ly benchuar: positiona, shewld sintal-e Js. 
perities in the elazei fiosyion proceas. 


Third, 1 cuestion oracticability of iocal. rates for CEOT om~ 
ployees in the vashinzyon sres, since there sre no major industrial @xolo vers 
for rete compertacn. \ 


ILLEGI T would Like $6 commend the Task Poree for product " am e@xmepiicn i) 
amount of wor) in/such a relatively short time. It has Been « worthd: le 


Sincerely, \ 
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Harry B. Fisher Ns Re 
Director of Personnel Bod 
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